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Why Cycling?

ÅNearly a quarter of all car trips are made by Commuters:
- Proportion of journey to work cycled (England): 3%
- Proportion of journey to work cycled (Copenhagen): 36%

ÅCycling reduces rush-hour congestion, harmful emissions and 
noise, and can be more reliable and quicker than any other 
mode.  And it is healthy.

ÅWe need to make better use of streets:  growing dominance of 
the car in towns cannot continue.



What is the Cycle to Work Scheme?

Å The1999 Finance Act introduced an annual tax exemption.

Å This tax exemption allows employers to loan cycles and cyclistsô 

safety equipment to employees as a tax-free benefit.

Å Loan costs to the employer may be recovered by: 

1) loaning the equipment through a salary sacrifice scheme 

2) the optional sale of the bike for a fair market value at the end of 

the loan period (typically 12 - 18 months).



The business case

Physical health

Å Employees regularly cycling to work are proven to take fewer days off sick per year and 
cycling can reduce the risk of serious health conditions. 

Mental health

Å 14 million working days a year lost due to stress. Commuting is one of the biggest 
contributors. Cycling has been demonstrated to improve well-being. 

Productivity

Å A serotonin-inducing ride to work makes people more alert when they get to their desks. 

Punctuality 

Å Staff who cycle are more punctual and accurate in predicting their arrival times.

Cost

Å Reduction in the amount of car parking spaces which in turn reduces the amount of 
space required



What is the Cycle to Work Guarantee?

Å The Department for Transport developed this scheme to assist 

employers in making cycling to work easier and more accessible to 

their employees. 

Å This is achieved by implementing the following facilities:

1) Storing (Bike parking)

2) Changing (Shower, changing, drying and locker facilities)

3) Buying (Cycle to Work scheme)

4) Repairing (Bike repair facilities)

5) Inspiring (Training, reward and incentive programmes)



Success to date

ÅMore than 280 Organisations signed up 

since October 2009

Å Example success: GlaxoSmithKline 

(GSK). 15% of staff now registered 

cyclists (increase of 70%). 7% reduction 

in lone car driving reducing pressure on 

car parking.

Å Per person costs of GSK scheme = 20% 

of cost of providing them with a car 

parking space.


